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WELCOME TO THE CAPABILITY
AND CAPACITY BUILDER
SPECIAL EDITION OF
BROADSHEET

Nicola McHaffie

Kia ora koutou,
Welcome to this October issue of Broadsheet; we have a special edition this month containing a
mix of articles regarding the NZARM Capability and Capacity Builder for Resource Management.
Thanks to all those who have contributed.
National direction to improve how we manage freshwater has never been clearer. Regulation
requires Catchment Action Plans and freshwater farm plans (FW-FP) to be rolled-out nationally
across pastoral and horticultural businesses. There is a need for the resource management
workforce to have a multidisciplinary skillset to deliver, certify, audit, and advise individual
landowners and the wider community.
NZARM, with support from councils through the collaboration and dedication of the Land
Managers group, has been successful in gaining Ministry for the Environment and Regional Council
funding to deliver a 3-year capacity and capability building program. The program builds on our
existing Resource Management Certification (RMC) and will be integral in ensuring that the
resource management sector will be able to meet the requirements for the implementation of
freshwater farm plans (FW-FP). This will be achieved through co-design with our partners to
develop processes, structures, training and support, enabling the continual development of
national capacity in the sector.
We know that this will be a massive task, with many key parts of the jigsaw puzzle still to be
determined by central government, there is also the development of a nationwide certification
scheme taking place concurrently. What we do know is that NZARM is ideally placed to be a key
influencer in helping to determine the scope, skill set requirements, and developing a platform to
aid career development pathways in the resource management sector.
There is a need to provide the right advice to landowners in a way that encourages meaningful
change to improve water quality. Our members and colleagues are the pivot point in the
interaction with water quality, landowners, regulation, and on farm solutions. The outcomes of this
project will support this critical journey point, through the availability and access to tools and
training to develop skill sets from where you are today into the future.

4

WELCOME TO THE CAPABILITY
BUILDER SPECIAL EDITION OF
BROADSHEET
Nicola McHaffie

The projects sits front and centre in NZARM’s strategy to deliver to members and the industry:
to represent and promote the views and interests of persons who are involved or interested in
resource management in New Zealand.
to promote good practice, competence, and ethics in resource management.
to promote effective communication and transfer of information between members, other
resource management practitioners, and the community, concerning resource management.
to encourage community awareness of the nature and value of resource management.
to advance education by promoting professional development programs for members and
running regional workshops and other educational projects to assist the achievement of those
programs.
Please take time to learn more about the project and what it will be able to offer you in the future
whether you are directly involved with Fresh Water Farm Plans, starting your career in the resource
management sector or looking to develop skills of both you and your colleagues.
As always please feel free to contact me and let me know what is going on or any feedback you
may have for the exec. My email is president@nzarm.org.nz
Thanks,
Nicola
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THE JOURNEY TO HERE AND WHAT IS
NEEDED NOW: LAND MANAGERS
GROUPS

The Regional Councils Land Managers Group (LMG) Special Interest Group have had continued
discussions on how to improve the capability and capacity of their staff and councils. In the early days of
the discussion, it was clear that there were already limitations within the sector.
As far back as 2005, key findings eluded to the future challenges ahead,
Only 70 land management staff employed within NZ authorities/councils.
Approximately half of those staff had less than five years' experience. (It was widely recognized that
land management staff need at least three years of experience to be fully effective).
About one quarter were very experienced (18 with over 20 years of service).
There was a deficit in the mid-range experience, 15% of staff were coming into the experienced class
(11 staff in the 5–10-year range).
There was a high attrition rate with many staff with less than two years’ experience not moving into
the 2–5-year category.
A lack of complete understanding of the future requirements and timelines has often limited the
progression of ideas, solutions, and funding. Still, it is clear that for Regional Councils to be in a position
to support the implementation of national policy, mechanisms are required to accelerate this increase in
capability and capacity.
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THE JOURNEY TO HERE AND WHAT IS
NEEDED NOW: LAND MANAGER GROUP

The Land Managers Group see NZARM as an ideal place to support and coordinate efforts through the
development of a capability register for resource management certification. Through this group, the
project has received a commitment of support of funding and in-kind support from regional and unitary
councils. The financial contribution over three years exceeds $160,000, with over $300,000 of in-kind
support in the form of time also committed, which indicates the councils’ collective support for the
project.
Being directly involved in the project, Regional Councils will be able to provide valuable insights into the
specific regional challenges they are facing to co-develop solutions and support nationally. There is an
excellent pool of knowledge within Regional Councils. One of the project's aims is to develop processes
to effectively make this knowledge available to a broader audience, ensuring the technical and practical
skill sets that council staff provide are transferrable within the sector. Supporting the build of capability
for people outside of Regional Councils will be just as crucial for the sector, with NZARM positioned to be
a key facilitator of this.
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NZARM CAPABILITY AND CAPACITY
BUILDER FOR RESOURCE MANAGEMENT
NZARM CAPABILITY & CAPACITY BUILDER
The Capability and Capacity Builder will aim to ease this transition to full implementation of the NPS-FM
through working collaboratively with councils, industry, central government, and the community.
The Capability and Capacity builder project aims to:
Gain a clear understanding of the current capability of individuals within regions.
Understand each region's capability and capacity needs through working with regional councils,
community groups, and Iwi organisations.
Provide targeted, context-based training to build capability to match the regional needs and support
career development.
Provide a nationally supported register of capability that allows councils, catchment groups, and
farmers to connect to the right expertise.
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NZARM CAPABILITY AND CAPACITY
BUILDER FOR RESOURCE MANAGEMENT
VISION FOR WEBSITE AND REGISTER
To have competent and skilled advisors completing FW-FPs in their region, regional councils will
need to:
1. Determine what regionally specific skills are necessary to achieve FW-FPs relevant to their
catchment context,
2. Identify what the existing capacity is in their region, and
3. Address any capability and capacity needs.
There is currently no existing national or regional register available to inform regional councils of
the number of advisors, their capability, and their work location.
Core to the capability and capacity builder project will be the development of a register that
resource management professionals can use to help gauge their current skill sets and inform their
future development journey (Figure 1).
The register aims to provide a clear understanding of the current capability of individuals within
regions, identify any regionally specific capability gaps and meet those gaps through training and
professional development opportunities.
The register will be a component of NZARM's future website offering that is currently under
redevelopment.

A user can then use this information in several ways.
1. Assess their own individual skill gaps
2. Match training currently available in the marketplace to support learning
3. Use as a compendium of evidence for career development and work opportunities
4. Determine what additional requirements they will need to meet specifics for FW-FPs (national
and regional)
5. Allows councils, resource managers, consultants, catchment groups, and farmers to connect to
the right expertise.
6. Farmers or growers will be able to access the portal to find the right capability to match their
farm system, landscape, or specific issues.
7. Farmers or growers can use the process to support their development aspirations.
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NZARM CAPABILITY AND CAPACITY
BUILDER FOR RESOURCE MANAGEMENT
The programme's outcome will be a delivery platform that will support the development of a highly
capable and qualified sustainable land, water, and air management workforce that can deliver on
national and regional environmental issues and enable the implementation of the NPS-FM.
The website will also provide access to a knowledge hub that will provide users with technical papers
and practice information support, seminar recordings, and videos as reference points or for personal
development opportunities.

Figure 1. A flowchart of the process individuals will go through to help gauge their current skill sets and
determine current capability within regions,

TRAINING TO SUPPLEMENT YOUR LEARNING
The register platform will provide the opportunity

Where it is not available, learning opportunities will

for

look to be developed.

targeted,

context-based

training

and

qualifications to build capability to match regional
needs and support career development.
Being

able

professional

to

highlight

development

the

skill
or

The programme will work with professional
gaps

meet

for
the

requirements for certification, means that an
individual will be able to fine-tune where their
future focus should be. Much of this learning is
already available by professional training providers
or internal employer training programmes.
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training providers to provide a range of training
delivery to fill the gaps that meet immediate
learning requirements and future certification
programme

expectations

development pathways.

and/or

career

NZARM CAPABILITY AND CAPACITY
BUILDER FOR RESOURCE MANAGEMENT
Delivery of training is anticipated to be undertaken
with a mix of expertise from professional training
providers, within councils, iwi organisations, and
through consultancy services.
NZARM already connects with iwi and hapū at
various locations across the country. The proposal
is that iwi and hapū groups should be intimately
involved in the development and leadership of
some of the education, particularly in regional
training where mana whenua interests should be
at the forefront.
Te Mana O te Wai is an essential part of the
freshwater reforms and is a knowledge base
central to certified planners. NZARM will work
alongside iwi and hapū to understand the skills
needed in each area to deliver on key aspects like
Te Ao Maori and Te Mana O te Wai. This co-design
approach is central to how NZARM operates.

through experience and feedback in the field (time
in the role, feedback, mentoring support).
Developing what future recognition looks like is a
key aim of the project. Recognised industry training
providers and Muka Tangata (the workforce
development council for people, food, and fibre)
have

been

engaged

to

help

determine

an

appropriate vocational education, training system,
and qualification structure for the project. It is clear
that this process will need to recognise not only a
final destination on the journey but also where
recipients are currently at on their development
journey.

RECOGNITION OF
EXPERIENCE
The proposed programme will build on the New
Zealand Association of Resource Management’s
(NZARM)
current
resource
management
certification (RMC). This programme assesses
capability
for
various
natural
resource
management disciplines, career, and training
direction and currently provides an informal
NZARM qualification.
The development of the register aims to streamline
the assessment process and provide the user with
a portal of compendium of evidence that they can
update as they add to their experience formally
(recognised courses and training) or informally
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NZARM CAPABILITY AND CAPACITY
BUILDER FOR RESOURCE MANAGEMENT
COMPLETING THE CYCLE – OPPORTUNITIES FOR
MENTORING
Professional mentoring is a powerful resource for
practitioners in their early careers. The "correct"
decisions are not always apparent in the
workplace, which can be challenging to navigate.
However, positive mentorship relationships,
especially for early career practitioners, can boost
self-esteem, ignite enthusiasm, and encourage
professional development. There are many
advantages for mentors, including learning new
techniques, rekindling excitement for their position
as seasoned practitioners, and satisfaction from
helping another practitioner advance.
Experienced professionals can help younger
coworkers recognise the significance of their early
career work by providing support and advice,
making young professionals feel at home and
productive
in
their
organisations
while
understanding the subtle and indirect ways that
their work matters.
The programme aims to embrace the expert skill
sets already in the industry through the
identification of mentors that are able to give back.
Mentors will be at the top of their game across
various disciplines.
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Each prospective mentor will be evaluated to
determine whether they are interested in
mentoring and possess the necessary skills and
dedication. Through the portal, mentor-level
experts can engage with emerging professionals,
strengthening an already-existing network of
career support.
Mentoring, learning, and growing as an
organisation through knowledge exchange are all
things that NZARM is passionate about. Building
capacity in this area will promote ethical behaviour,
technical proficiency, and good practice in resource
management. It will also make it easier to facilitate
effective communication within the resource
management community.
We see the potential of our future leaders, and we
want to give them the confidence and skills they
need to succeed.
If you’d you would be interested in becoming a
mentor as a part of the capability and capacity
builder, get in touch with Matt Highway,
ceo@nzarm.org.nz

NZARM CAPABILITY AND CAPACITY
BUILDER FOR RESOURCE MANAGEMENT
THE LONG GAME.
Although the project has some short-term expectations around implementing FW-FP at scale, this
programme is designed to be flexible enough to build capability across all aspects of the Essential
Freshwater package. Landowners' support and requirements will constantly evolve as they progress on
their journey. Regulations will continue to push the boundaries of change in New Zealand's freshwater
challenges. For example, greenhouse gas and biodiversity expectations are already sign posted on the
road ahead.
The project has close relationships with funders and partners to ensure that it adapts to the changing
requirements as they are developed, and as timeframes become known. The three-year programme will
work with key partners and sectors at all design and delivery stages. The project will work with the New
Zealand Institute of Primary Industry Management (NZIPIM) to realise the value of work completed on
the capability frameworks for freshwater farm plans.
Built into the project outcomes is the development of a clear pathway for the capability project to
continue to develop and deliver on the project objective post the initial three years of the project. The
aim is that the project will leave a legacy of training resources, qualification pathways, digital tools, and
capable trainers. With the boost from MfE, the commitment from NZARM, and the ongoing regional
council support, this programme will be self-sustaining over the long term.
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Freshwater farm plans are a key part of the Essential Freshwater reforms, introduced by the Government
in 2020. The reforms have the key objectives to stop freshwater degradation and restore waterways to a
healthy state within a generation.
The Government has been working with relevant people and organisations to develop and put in place
an effective and practical freshwater farm plan system.
Freshwater farm plans will provide a practical way for farmers and growers to identify, manage and
reduce the impact of farming on the freshwater environment.
The detailed regulations needed for freshwater farm plans are being drafted now by the Government,
with an exposure draft expected to be released soon.
Freshwater farm plans are expected to start coming into effect from 2023 and will be phased in over
several years. The first regions for rollout are Waikato, Gisborne, and Southland.
Individual farmers or growers will be advised by their regional council and/or their relevant industry
group, when they need to start thinking about a freshwater farm plan. In the meantime, farm operators
are advised to keep using their existing farm or environment management plan and continue to focus on
minimising any environmental effects from farming activities.

WHAT ARE FRESHWATER FARM
PLANS?
The purpose of freshwater farm plans is to identify
adverse effects to freshwater from farming and to
address those effects through appropriate actions.
They will provide a practical way for farmers to
identify, manage and reduce the impact of
activities on the freshwater environment.
Freshwater farm plans will help bring many
requirements together for farmers and can be

WHY ARE FRESHWATER FARM
PLANS NEEDED?
They are needed to ensure freshwater systems are
protected and improved at the farm scale. They
provide a more flexible way to address effects to
freshwater, recognising every farm system is
unique.
They will bring national consistency, as well as a

tailored for each individual operation.

more efficient way to manage environmental risk.

They are more than implementing good practices,

catchment-level priorities including sediment and

however, and each plan will need to link to
catchment context as well as align with regional
policies, rules or limits developed with community
and tāngata whenua.
Each freshwater farm plan will need to be certified
and audited to show they achieve requirements.
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Freshwater farm plans will allow alignment with
nutrients (in both under- and over-allocated areas).

A FRESHWATER FARM PLAN WILL BE NEEDED FOR ANY FARMING OR GROWING
OPERATION WITH:
1. 20 hectares or more in arable use
2. Five hectares or more in horticultural use
3. 20 hectares or more in pastoral use
4. 20 hectares or more in any combination of any two or three of the above land uses.

HOW WILL A FRESHWATER FARM PLAN BE DEVELOPED?
1. Identify adverse effects:
Explain catchment challenges and values
Define land units and their biophysical features
List farm activities and the management system
Identify adverse effects and risks via a risk assessment process.
2. Identity appropriate actions to address effects:
Fencing, intensive winter grazing, nitrogen discharge limits, permitted activity criteria.
Assess whether actions are appropriate
Record actions (clear and enforceable)
Create a multi-year action plan.

WHAT WILL CERTIFIERS DO?
Assess and certify freshwater farm plan development
Confirm the actions proposed are appropriate to avoid, mitigate, or remedy actions
Confirm that actions are clear and measurable.

HOW WILL AUDITING WORK?
The audit will confirm that actions are being implemented as planned
Provide an audit grade to determine ongoing audit frequency.

WHERE DO EXISTING PROGRAMMES FIT IN?
Existing programmes can continue to be used provided they meet the required regulations
Providers will update programmes to include compulsory elements of freshwater farm plans
Regulations will retain some flexibility
No freshwater farm plan template
Working with each provider to help with approach.
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SUPPORTING IMPLEMENTATION TO BE READY FOR ROLLOUT AND DELIVERY
More work and ongoing support are needed to put in place a system to ensure the successful
implementation of the freshwater farm plan regulations.
An important part of this will come from the capability and capacity builder programme that NZARM will
deliver over the coming three years, with the support of councils and funding from the Ministry for the
Environment. This programme will help ensure the resource management sector has the capacity and
capability to support the implementation of freshwater farm plans across New Zealand, starting from
next year.
The Government will continue to focus on establishing key parts of the freshwater farm plan system,
work with councils to prepare the first regions for implementation, as well ensuring the entire system is
practical and fit for purpose.

KEY SYSTEM FEATURES AND
ESTABLISHMENT:
Help will be provided to councils to administer

Catchment context information and

the certifier and auditor appointment process

accessibility

Regional councils, as main implementers of the

A communications and guidance programme

freshwater farm plan system, have committed

On-farm support, advisory and extension

to investigating the establishment of an
Integrated National Farm Data Platform (INFDP)
as a core function of data collection, monitoring
and reporting
Workforce planning is underway in conjunction
with MPI’s wider Primary Industry Advisory
Services Workforce Strategy.
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REGIONAL READINESS INCLUDES:

services.

Farmers and growers run complex and diverse

Consumer

businesses and are faced with many challenges

biological and rediscovered agricultural practises is

and opportunities. Primary industry advisers help

driving a need for adaptive, ecological-based

farmers achieve their aspirations and provide

redesign of farm systems. These influencers and

guidance on their farming business, from farm
management advice and environmental support to
financial guidance. Advice comes from a variety of
sources, including independent agricultural or
environmental
processing

consultants

companies,

and

advisors,

agribusiness

service

providers, industry and public good organisations,
and financial and business advisers.

work in, and the role of advisers themselves, is
shaping up to be different from the past. The
former role of the generalist rural professional or
farm consultant is being challenged by a multitude
of factors, including growing complexity of the
regulatory environment, practise change driven by
license

and

consumer

expertise

in

regenerative,

consumers are forcing a changing conversation
and are prompting a shift away from a pure
nutrient and chemical-based focus. This in turn is
demanding a different skillset and new capabilities
for primary industry advisers.
The need for specialist capability is increasing.
There is a rising need with increasingly complex

The system that primary industry professionals

social

driven

demands,

and

and dynamic problems to solve, including specialist
freshwater,

soil

science,

greenhouse

gas

modelling

biodiversity,
and

and

mitigation

capability. Specialist environmental capability is
also required to support statutory certification, for
freshwater in the immediate future, and likely
extended to greenhouse gas and biodiversity over
time. On-going learning will be required, not only

pending statutory certification. Challenging global

for

macro-economics, high inflation, and disrupted

developments but also to maintain professional

global supply chains are also bringing forces of

status associated with certification.

change on the primary sector. Other impacts

Given the increasing uptake of agritech and

include increasing protectionism, growing trade

precision agriculture, and with clients becoming

barriers and rising geo-political instability. Clearly

increasingly digitally savvy and able to access to an

the

environment

that

primary

industry

professionals work within is complex and dynamic.
The New Zealand public, together with global
consumers,

have

growing

interest

in

novel,

regenerative and alternate agricultural practises
which are requiring new knowledge sets for
advisers. Influencers are popping up in various
forums and writing a new agricultural story, both

advisers

to

keep

up

with

knowledge

infinite pool of information, advisers will be
required to continually seek new insights and their
lift their own knowledge. This may well be done by
advisers learning alongside their farming clients.
Demand for advisers with change management
capability is becoming increasingly important,
building soft skills to complement their technical
skills.

internationally and for New Zealand.
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Willingness to learn and adapt with farmers and
support them through significant and fast-paced
change is rapidly becoming the new normal, with
advisers needing to quickly respond to regulatory
changes, public and consumer demand, and export
market signals. One-on-one coaching skills are
increasingly required, to enable advisers to work
alongside clients to understanding needs and

This will ensure advisers can provide robust advice
and support producers with decision-making to
improve

their

environmental

and

economic

performance. The programme aims to attract more
people into advisory careers, develop adviser skills
and knowledge, and give farmers more confidence
that advice is coming from the right experts.

implement changes. Communication skills are key.

The

Advisers need to grow their culturally awareness

Research which was commissioned to investigate

and understanding of tikanga and te ao Māori.
There is a need for them to build cultural
capability, especially as catchment context and
values increasingly recognise and include iwi and
hapu values.
Primary

and

advisers

need

facilitators

to

act

through

as

asking

questions of clients, often in supportive group
settings, to prompt the cohort to decide their
agreed approach and way forward. This is
particularly

undertaken

by

was

informed

Manaaki

by

Whenua

research
Landcare

how primary producers make use of the advisory
sector. Scarlatti and Geosocial Technologies were
also contracted to produce an overview of the
advisory sector and identify how it can be
improved,

from

the

perspective

of

important

for

those

working

at

catchment level. They need to be integrators,
helping to connect the support which farmers and
growers require and to link in the various services
available. Advisers are increasingly required to

up their Primary Industry Advisory Workforce
Development Strategy. The goal is to enhance the
capacity, capability, and diversity of the primary
industry advisory workforce, ensuring farmers and
growers have confidence in the advice they receive.
This Workforce Development Strategy is continuing
to explore the settings for the structure of the
workforce, including oversight and governance,
qualifications and skills, and education and training
systems.

navigate complex problems requiring a multi-party
response and promote a farmer-centric integrated
network of specialists.
Government is responding by establishing the
Primary Industry Advisory Services programme. It
aims to strengthen the advisory sector and boost
the

number

of

advisers

available

that

are

appropriately trained to give farm system-level
advice.

18

primary

producers. Subsequently, MPI have been working

industry

connectors

programme

Jo Finer
Chief Executive
NZ Institute of Primary Industry Management

AOTEAROA'S LARGEST HARBOUR RESTORATION
PROGRAMME A COLLABORATIVE EFFORT

The Kaipara Moana is the largest natural harbour

Less than two years later, efforts to revitalise the

in the Southern Hemisphere, and one of global

health and mauri of the Kaipara harbour are

significance.

It is home to many rare and

scaling up rapidly. Working with multiple strategic

threatened species, and some of the rarest

partners such as Fonterra, The Forest Bridge Trust

ecosystems in New Zealand including sand dune,

and Environs Te Uri o Hau, KMR is a voluntary

sea grass, freshwater, and estuarine wetland

programme

ecosystems.

regulations to protect and restore freshwater

operating

ahead

of

proposed

ecosystems. According to Pou Tātaki Justine Daw
The Kaipara Moana has also deep cultural and

“KMR is a connector, investing to catalyse action

economic significance. For local iwi/hapū groups,

and supporting landowners who want to get on

taonga

medicine,

with improving their land now. As we contract

underpin cultural practices and connect people to

directly with the landowner, our current focus is on

place. The Kaipara is also the breeding ground for

supporting primary sector and other landowners

New Zealand’s valuable snapper fishery, and a

who are ready to take action on a 1:1 basis”.

species

provide

food

and

holiday destination for many New Zealanders.
However, hundreds of years of deforestation and
land use intensification have degraded the Kaipara
Moana. Today, less than 10% of original native
forest cover and 5% of wetlands remain, with soil
erosion and associated sediment washing into
rivers and flowing through to the harbour at 7
times the natural rate.
On

9

October

2020,

the

Ministry

for

the

Environment, Ngā Maunga Whakahii o Kaipara, Te
Rūnanga o Ngāti Whātua, Te Uri o Hau, Northland
Regional Council and Auckland Council signed a
Memorandum

of

Understanding

to

establish

Kaipara Moana Remediation (KMR), the largest
harbour restoration programme in New Zealand.
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AOTEAROA'S LARGEST HARBOUR RESTORATION
PROGRAMME A COLLABORATIVE EFFORT
With an aim to plant 20 million trees in the Kaipara

we are also wanting to extend our partnerships

catchment over ten years, KMR has just completed

with others ‘on the ground’ who can engage with

its first full year of operations. With a current focus

landowners

on fencing land and planting native trees near

community - to communicate the opportunities

waterways, KMR worked with 285 landowners

KMR provides and identify and support more

during the year to deliver 205 new Sediment

landowners to take action”.

-

and

increasingly

the

wider

Reduction Plans, covering over 40,000 hectares of
land and committing landowners to an additional

“We work with, and through, a number of delivery

238 kilometres of fencing and 380,000 plants. KMR

partners. Over a 6,000km2 catchment, genuine

has also accredited 19 nurseries and 22 local

collaboration and partnership is key.”

contractors to support the programme, and
generated more than 60,000 hours of new work,

KMR is keen to hear from rural professionals,

bringing tangible benefits to local communities.

sector groups, catchment groups and iwi/hapū
who have existing relationships with landowners in

As a Jobs for Nature investment, KMR has a dual

the Kaipara catchment who are ready to fence and

focus on growing people into new ‘green economy’

plant in line with KMR criteria. If you want to

jobs. While still early days, a key to KMR’s success

kōrero, or are keen to know more about the

has been its focus on training 51 KMR Field

programme, please get in touch with Ben Hope

Advisors, who work directly with landowners.

benhope@kmr.org.nz.

“The KMR kaupapa is to invest in local people to
develop and sustain meaningful, local, naturebased employment. While the current focus is on
direct training and support to our Field Advisors,
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If you are interested in hearing more about the
Capability and Capacity Builder for Resource
Management or are keen to learn how you can
be involved email Matt Highway
ceo@nzarm.org.nz.
We are open to hearing your thoughts about this
project.

NZARM Broadsheet:
Capability and Capacity Builder for Resource
Management
October 2022

